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April 5, 2012 

 
 

Gender Diversity on the Industry’s Agenda: Communications Council 
Launches Gender Diversity Committee  

 
 
The Communications Council today announces the formation of a Gender Diversity 
Group, a committee focused on addressing the gender imbalance in management in the 
marketing communications industry.  
 
Chaired by Alex Allwood from The Holla Agency, the group consists of senior leaders 
from a cross section of major and boutique agencies. It aims to raise awareness with the 
industry’s decision makers of the value of nurturing and retaining a gender balanced 
workforce. The group will also be proposing practical tools to assist agencies’ 
management in securing a gender balanced workforce.  
 
Communications Council figures, drawn from its annual salary survey1, show that female 
presence is dramatically low in management. Marketing communications agency 
management shows just 26% of roles filled by females. No female Chairpersons, 
CEO’s/Managing Directors or Creative Directors are currently running multi-office 
agencies.  
 
The group’s spokesperson and CEO of LOUD Lorraine Jokovic says: “As an industry 
we’ve been aware of a lack of female presence in top positions for a long time. However 
the business case for the advancement of women in the marketing communications 
industry is increasingly becoming clear. Our group operates from the belief that gender 
diversity in business translates into tangible economic benefits. In addition, we take the 
view that that more broadly, diversity leads to a greater range of perspectives, 
consideration of new ideas and thinking and is therefore essential for businesses in the 
commercial creative sector to thrive.” 
 
Margaret Zabel says: “Our experience at the Communications Council is that there is 
widespread interest and energy from both women and men, to galvanise around the 
cause of gender diversity. Certainly from our Board’s perspective this initiative is 
necessary and timely, with a real desire to support and enable practical initiatives that will 
enhance agency culture in our industry. We hope to see buy-in from all senior 
stakeholders, as research has repeatedly shown that support from senior management is 
the key for gender diversity programs to be successful.”  
 
Communications Council Chairman Anthony Freedman says: ““Women in leadership is 
simply good business. Attracting and retaining female talent will help us be more creative 
and competitive and ultimately deliver better work to our clients. However, change will 
only be achieved if the importance of diversity is broadly understood and supported. With 
this initiative we hope better understand how we can assist industry leaders drive 
change.” 

                                                
1 *Data are from our 2011/2012 annual salary survey of member agencies which maps out gender balance per agency 
area of specialisation.  
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Supported by research partner D&M research, the group will be gathering insight on the 
barriers to participation for women in the industry. An industry wide survey aimed at 
uncovering key issues that lead to the lack of senior women is currently underway.  The 
group will also look at what recruitment programs and work practices have proven to 
encourage gender diversity within organisations, with a view to proposing a best practice 
approach in this area.  
 
 
For more information contact-  
Lorraine Jokovic- LOUD on 02 9964 7020  
Linde Wolters – 02 8297 3806 or 0448898334 
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